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RRSA Assessment Report: Level 1  
 

Assessment details 
 

School Newcomen Primary School 

Headteacher Miss K Pusztai 

RRSA Coordinator Mr E Jones 

Local Authority Redcar and Cleveland 

Assessor Chris Shannon 

Date 29th June 2017 

 

The School Context 
 
 
 
 
 
 
 
 
 
 
 
 
 

Assessment information 
 

Progress and evaluation 
form received 

Yes  Impact evaluation 
form received 

Yes  

Attendees at SLT meeting Headteacher,  RRSA coordinator / Deputy Headteacher, 
KS1 leader 

Number of children and 
young people interviewed 

6 children for tour of school 
32 children for pupil focus groups 
2 pupils from Redcar & Cleveland Academy 

Number of staff 
interviewed 

3 teaching staff    1 parent     1 governor 

Evidence provided  Learning walk    
 Written evidence  
 Class visits  
 Assembly 

 

The Assessment Judgement 
 
 

  

 
Newcomen Primary School is situated in the coastal area of Redcar.  The children are 
predominantly from a white, British background. 30% of pupils are from the top 5% most 
deprived backgrounds in the country. There are 392 pupils on roll including 62 in Nursery.  
57 pupils are eligible for free school meals and 87 receive additional educational support. 
Of those 3 pupils have Education, Health and Care Plans. 
 
In July 2016 Ofsted, the school was judged outstanding in all areas. 
 

First registered October 2015   RoC achieved March 2016 

Newcomen Primary School has met the standard for the Unicef 
UK Rights Respecting Schools Award at Level 1 



 

RRSA Level 1 Report  Newcomen Primary School   29th June 2017 

 

Evidence of Good Practice  
 
The following good practice evident at the assessment contributes to the school’s success at 
Level 1. 
 

 

Standard A:  
Rights-respecting values underpin leadership and management 
 

 The passion, vision, values and commitment of everyone to Children’s rights at 
Newcomen Primary is tangible.  The Rights respecting ethos is embedded across all 
aspects of the school.  The Head teacher said, ‘Everyone knows that all our action are 
to ensure all children have their rights met.’  A teacher said, ‘the best thing about RRS 
work is that in 15 years time, our children will be citizens and will make good decisions 
in the community.’ 

 Rights-respecting work is an integral part of the School Development plan.  A number 
of policies are now linked to the Convention and there is a programme of further review 
in place. 

 Global work is fully embedded across the curriculum.  Heritage and diversity are 
celebrated and discrimination and social stereotypes are challenged.  There is an 
active Eco group, children understand Fairtrade and there is an annual ‘One world, our 
world’ celebration.  The school has also adopted a number of animals. A parent said, 
‘Global citizenship work promotes acceptance of everyone and encourages real 
respect.’ 

 

Standard B:  
The whole school community learns about the CRC 
 

 The children were able to quote an impressive number of rights (21) and know that 
they are inalienable, universal and unconditional, but understood that some children in 
the world don’t have their rights respected because of war, poverty and global 
warming.  They understood the role of duty bearers. 

 Parents and Governors are kept fully informed and involved in the RRS work. Twitter, 
newsletters, website and the children keep parents informed.  Children gave a 
presentation to Governors and report to them each term.   

 There are high quality displays linked to the CRC. Eg A display about Judaism, based 
on the story ‘I am David’ is linked to article 14. Weekly RRS assemblies are held and 
Rights are taught in more than 2 curriculum areas including science, RE and PSHE.  It 
is also embedded into all areas of the Early Years. 

 
Standard C:  
The school has a rights-respecting ethos 
 

 There are charters in all classes which are linked to relevant articles and contain child 
and duty bearer actions.  Everyone agrees that the charters are referred to daily and 
have had a positive impact on behaviour in the classroom.  A teacher said, ‘I refer to 
the charter all the time.  It helps everyone to look at things from a less selfish point of 
view and think about how their actions affect others.’ 

 The language of Rights is becoming embedded and is used by staff and children.  All 
staff have accessed regular training and all have an RRS resource pack. 

 All children agreed strongly that they feel safe in school and explained numerous 
actions taken by themselves and adults to secure their safety.  Eg visitor badges, worry 
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well, e safety, lock-down alarm and toxic gas alarm.  They were clear who they could 
go to if they had an issue in the playground and were confident it would be sorted. 
 

 

Standard D:  
Children are empowered to become active citizens and learners 
 

 Pupil voice is strong.  There is an active, democratically elected school council which 
represents the views of all children.  A number of changes in school have been made 
at the request of the children – they now have a MUGA, a fountain, a mascot called 
Leonardo and an input into school lunch menus.  Children’s views also drive the 
curriculum and the School Development Plan. 

 Children access a range of information to help them make difficult choices.  They 
talked about visits to school by people to provide them with information eg the police, 
fire brigade, school nurse and NSPCC.  Some classes also watch Newsround and they 
have regular class discussion about current affairs. A teacher said, ‘I am surprised at 
the maturity of the children, they understand challenging issues and feel empowered.’ 

 The school has a strong and generous tradition of fundraising and supporting charities.  
The children spoke with enthusiasm about supporting Water Aid, S.A.R.A, Send my 
Friend. They were able to link their charity work to appropriate articles of the 
Convention.  They are also working closely with the local secondary school to teach 
them about the Convention. 
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Moving to Level 2 
 
Level 1 is an important milestone on the Rights Respecting journey. In the light of the 

assessment visit, the assessor has identified the following priorities for further progress. 

These recommendations, based on Unicef’s experience with schools across the UK, will 

have been discussed in more detail during the assessment visit.  

 

In order for the school to progress successfully to Level 2, the following steps and actions will 

be required: 

 Continue to review policies so that they are all explicitly cross-referenced to appropriate 

rights. Consider pupil involvement in the review process and in writing their own 

policies. (Criterion 2) 

 Build on curriculum work already undertaken so that Children’s Rights are embedded in 

all areas.  (Criterion 8 & 9) 

 In the next round of charters endeavour to include language of ‘rights and respect’ 

rather than responsibilities.  (Criterion 10) 

 Continue to support adults in the use of language which emphasises respect rather 

than responsibilities.  (Criterion 11) 

 Consider involving children more in using Rights respecting solutions to resolve 

playground issues.  (Criterion 14) 

 Build on the very good charity work already undertaken by enabling and empowering 

children to become advocates and campaigners for children locally, nationally and 

globally.  Consider joining the Unicef Campaign network.  (Criterion 18) 

 Continue your excellent work with the local secondary school – Redcar and Cleveland 

Academy. 

 

In addition, the school might also consider: 

 Attend Moving from L1 to L2 training.  The next training day is on 27th September in  

Leeds – please book through the RRSA website. 


